









































SECTION 4:

NATIONAL APEL POLICIES
-

4.1 ADMISSION CRITERIA

Applicants should comply with the admission criteria set by the Ministry of Education
Malaysia (MOE) as follows:

Programme at the Certificate level

The candidate should be a Malaysian more than 19 years of age in the year of
application, possess relevant work experience and passed APEL assessment.

Programme at the Diploma level
The candidate should be a Malaysian more than 20 years of age in the year of

application, possess relevant work experience and passed APEL assessment.

Programme at the Bachelor’s level
The candidate should be a Malaysian more than 21 years of age in the year of

application, possess relevant work experience and passed APEL assessment.

Programme at the Master’s level
The candidate should be a Malaysian more than 30 years of age in the year of

application, possess at least STPM / diploma / equivalent (e.g., foundation), with relevant
work experience and passed APEL assessment.

Programme at the Doctoral level
The candidate should be a Malaysian more than 35 years of age in the year of

application, possess at least a Bachelor’s degree in relevant field or equivalent, with 5
years of relevant work experience and passed APEL assessment.



4.2

4.3

All applicants are subjected to appropriate APEL assessments conducted by MQA. This
may lead to the granting of access to a programme. A successful APEL application may
then allow a student to apply for enrolment in any institution. The APEL provision is only
to be applied to Malaysian nationals seeking recognition for their prior learning and is not
a provision for non Malaysians. Eligibility to apply APEL on a programme does not
guarantee admission. On the other hand, for professional programmes, the entry
requirements must abide by the requirements set by the respective professional bodies.

MQA AS APEL ASSESSMENT CENTRE

The MQA will act as the key assessment centre of APEL. The roles of the MQA in APEL
are as provided in Sections 74-77 (Part VIII - Chapter 7) of the Malaysian Qualifications
Agency Act 2007.

QUOTA ON RECRUITMENT OF APEL LEARNERS

A 5% quota, based on total student population at any point in time, will be imposed on
institutions as they are set up to cater mainly to the needs of traditional students.
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APPENDIX
-

FLOW CHART FOR A GENERIC APEL ASSESSMENT
PROCESS
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Note : Timescale for an assessment will depend on the complexity of the application.
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